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Purpose


This paper sets out the policy on employment of people with disabilities (PWDs) in the Government.

Government Policy on Employment of PWDs in the Government

2.
The Government’s prevailing policy on employment of PWDs is to place them in appropriate jobs whenever possible.  We welcome applications from PWDs for both civil service and non-civil service vacancies.  If a disabled candidate meets the basic entry requirements specified for a post, he/she will not be subject to the shortlisting criteria, and will be invited to attend the selection interview and compete for the post on the same grounds as other applicants.  Once he/she is considered suitable by the selection board to carry out the duties of a particular post, he/she would normally be recommended for appointment even though he/she may not be able, due to the disability, to perform the duties of every post in the same rank.  If the appointment is approved on this basis, the recruiting department will make it clear to the disabled candidate that his/her disability may limit his/her posting and may therefore affect his/her prospects for advancement.  The above arrangement is applicable also to the recruitment of non-civil service contract staff.  

3.
The policy above is clearly stipulated in the Civil Service Regulations for compliance by the recruiting departments.  Civil Service Bureau also issued a booklet in 2002 to promote awareness of the said policy and to provide some practical tips and suggestions to the departments and individual officers on how to work with disabled colleagues.

Special Arrangements for Disabled Candidates to Attend Examinations/Interviews

4.
If a disabled candidate is invited to an examination/selection interview, the department concerned is required to make special arrangements to facilitate the candidate’s attending the examination/selection interview; or to adjust the examination/interview process to cater for the candidate’s special needs.  For the purpose of making such special arrangements, we have incorporated into the standard application form for employment with the Government an optional section for a disabled candidate to indicate the nature and degree of his/her disability, and the special arrangements that he/she requires for taking an examination or attending an interview.  Some examples of the special arrangements made for disabled applicants to take written examinations or attend selection interviews are listed in Appendix 1 and Appendix 2 respectively.

Assistance to Disabled Employees

5.
Government departments that employ PWDs also provide these officers with on-the-job assistance, where necessary.  Where necessary, the departments would suitably assign work to staff with disabilities having regard to the nature and degree of his/her disability, for example placing the mentally handicapped staff in less demanding jobs and not assigning outdoor duties to physically handicap staff.  Appropriate facilities would also be provided where necessary (e.g. modification to the office door to facilitate smooth passage of wheelchairs  and providing a disabled toilet).  

6.
Financial assistance is also made available for the procurement of technical aids for disabled officers.  In April 1996, a central fund, with a commitment of $4.4 million, was established for the purpose.  So far, a total of about 3.4 million has been disbursed from the fund for the purchase of technical aids, such as computer with Braille display, scanner and hearing aids, for 76 officers.  

Statistics on Employment of PWDs in the Government
7.
As at 31 March 2005, there were 3,241 civil servants with disabilities, representing 2.04% of the total number of civil servants.  A breakdown of the number of disabled civil servants by disability type for the five years from 31 March 2001 to 31 March 2005 is at Appendix 3.   The percentage of civil servants with disabilities has consistently been maintained at about 2% of the total civil service strength.

8.
Separately, as at 31 March 2005, the Government employed 227 PWDs on non-civil service terms.  A breakdown of the number of the disabled non-civil servants in the Government by disability type for the five years from 31 March 2001 to 31 March 2005 is at Appendix 4.
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