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About the survey # % 37 =:

An annual survey conducted by HKIHRM since 1999
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Objective 3£ B 4):

Identify training needs in general as well as the most
popular training topics during the year.
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In 2006 survey 20063 %E:
110 companies employing 150,967 staff in total
completed and returned the questionnaire
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Top 5 most important training topics to Senior Management
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Top 5 most important training topics to Middle Management
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Top 5 most important training topics to Supervisors
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Top 5 most important training topics to Frontline Staff
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Training budget in 2006
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= 80% of the companies surveyed
indicated that they have a training
budget
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= On average, the proportion of training
budget to total annual base salary is
2.1% in 2006
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Training budget as a % of total annual base salary
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Trend of Training Budget (Year 2003 - 2006)
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Average number of training days
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= The average number of training days is
newly captured in 2006 survey.
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= As a whole, the average number of training
days per employee per annum is 3.1 days.
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Average number of training days

F353%9) B ¥

Over 10 days
HE10K,
3%

Less than 3 days
2RI
54%

3 days - 10 days

SKE10K,
43%

(% of 91 companies providing data,
NSIIERA 4
[l 2R H  91)

AHRM
15
E————————————



Thank You
#3411

AHRM

16



