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Project name
Imago– Therapeutic group for male batterers
Service launching year
1995 – 2003

Working Approach / Model

· Semi structured group based on Cognitive Behavioural Model and Belief System Theory

· According to Russell & Frohberg’s Belief System Theory, abusive beliefs of male batterers that are central, superior and more deserving than those of female partners is contributing to the violence. Therefore challenge the belief system held by abusers to justify their violent behaviour choices is needed to stop violence on one hand and change in attitude towards women on the other.

Target group
Male spouse abusers

Recruitment
Recruitment is mainly from referrals. Recruitment letters mailed out to family services centres, shelters for battered women, medical social services, probation services etc… and open recruitment through publicity in newspaper  

Eligibility
Inclusion criteria

a. Male, 21 – 55 years old

b. Reports of two or more violent incidents against the partner in the year preceding the research interview

c. Had inappropriate, intense anger or lack of control of anger or had exerted physical violence towards spouse/cohabitant within the last tow years

d. Married or cohabited with the female partner for at least six months

e. Receiving ongoing counselling or willing to receive counseling before commencement of treatment groups for male batterers

f. Able to read and write simple Chinese and speak Cantonese

Exclusion criteria

a. Active psychotic symptoms e.g. hallucination, delusion

b. Mental retardation

Group Size

· 8 –10 members per group

Facilitator

· One male and female social worker plus a researcher

· The social workers were experienced in working with families and group work experience
Format

· Voluntary participation

· Closed group

· Pre and Post individual interview + eight group sessions
· Format is based on sharing, challenge of abusive belief, mini pychoeducational inputs, skills training, homework assignment
Time

· Once a week for two to two and a half hours
· Friday evening from 7:30 p.m. to 10:00 p.m.

Venue

Hong Kong Family Welfare Society’s Family Service Centre
Pre-group interview / orientation

· a semi- structured clinical interview designed to collect data as well as to engage the hard to reach/engage client.

· An interview guide approach was adopted to provide a structured/standardized interview

· Eleven questions were designed to inquire about the violent incident to the issue of responsibility for violence etc. 

· Orientation to emphasize the responsibility of violence control lies on the men and stopping violence is the main aim of this treatment group.

Progaramme content

	
	

	Pre-group individual interviews
	· Screening, assessment and engagement, sharing of group content



	Session 1
	· Engagement with the group members, share goals of treatment

· sharing of mutual stress, masculine gender role stress



	Session 2
	· Sharing on the secret of family violence

· Learning to show empathy to other members



	Session 3
	· Identification of anger-provoking situation

· Understanding violence, encourage sequential thinking, time-out technique



	Session 4
	· Identification of anger provoking thoughts and beliefs



	Session 5
	· Identification of gender role expectations for a man and women



	Session 6
	· building up respectful beliefs

· recognizing the difference between care and control



	Session 7
	· identification of disrespectful and respectful listening

· skills training in respectful listening



	Session 8
	· consolidation of learning and suggestion of peaceful separation as an alternative



	Post group individual interviews
	· consolidation, self assessment of change and relapse prevention


Victim Contact (frequency / who to contact/ what to tell)

· Group facilitator would keep close contact with caseworker to monitor risk management but would not contact victim directly to avoid abuser’s mistrust
· Group facilitator would tell caseworker to alert victim :

Abuser in group treatment does not mean victim and children are in a safer mode, risk management on safety plan and self protection should be employed
Evaluation method
· Basic Information Questionnaire – filled by participant during  pre group for personal data

· Target Problem Rating Sheet – pre & post test filled by participant, a seven point scale to show the severity on problems they are facing 

· Conflict Tactic Scale (2) – pre & post test filled by participants to measure the types, frequency and severity of spousal violence
· Overall feedback of the group – filled by all participants at the end of the group
· Report from caseworker - filled in by case workers periodically after group to check if abusers had stopped using violence
· Post group individual interview to collect participants own account of change in abusive belief and act
· Drop out rate and attendance rate recorded to reflect the participation of the respondents

香港社會服務聯會
「香港施虐者輔導計劃及服務成效」分享會
香港家庭福利會

「怒亦有道」男士施虐者治療小組背景資料
香港家庭福利會

高級社會工作員
鄧曾嘉儀
活動開啟時間
1995 – 2003

工作手法/模式

· 根據認知行為模式及信念系統而設計，每次小組完結後，工作員會檢討及修改下一節內容以切合組員需要。

· Russell & Frohberg (1995) 強調不尊重女性的信念是引致虐妻行為的源頭，在小組的過程裏；工作員把這些深藏的信念發掘出來，使參加者醒覺，而最後挑戰他們現有的信念，建立互有不同但互相聯繫的關係。

對象
男性施虐者

招收方法

主要靠轉介方式，發信到家庭服務中心，婦女庇護中心，醫務社工，感化服務，輔導服務，及透過公開招募，如：刊登於報章上

參加資格

符合以下條件：

a. 21至55歲男士

b. 在面談調查前一年內有兩次或以上的虐妻事件

c. 性格易怒、控制憤怒能力較弱, 或在過去兩年內曾以暴力對待配偶 / 同居女友

d. 結婚或同居至少半年時間

e. 現已接受輔導服務或於小組開始前願意接受輔導服務

f. 能閱讀和寫簡單中文及能說廣東話

不適合以下人士：

a. 精神病病徵，例如：幻聽、幻覺

b. 智障

小組人數

每組8至10人

工作員
· 社會工作員男女各一，及研究員

· 社會工作員具備資深家庭個案及小組工作經驗
形式

· 組員全屬自願參加

· 八節關閉小組

· 小組以半結構的形式進行，每節前半部份讓組員分享，第二部份則有專題式的探討

· 形式以分享、挑戰虐妻信念、心理教育、技巧訓練、家課等
舉行時間
每星期一次，每次兩小時三十分，晚上七時三十分至十時
地點
香港家庭福利會家庭服務中心

組前準備
· 以半結構式與組員面談，一則收集個人資料，二則與這些”不易接觸”的組員建立關係

· 根據個別面談的十一條指引，探討他們施虐的行為及後果，從甚麼角度去解釋自己的虐妻行為及處理方法

· 工作員向組員說明雖然虐妻涉及夫婦關係，但丈夫要在控制暴力上負最終責任，停止暴力是小組的目標
小組活動內容 

	節數
	主題

	組前的個別約見    
	· 篩選、評估和建立關係



	第一節
	· 互相認識，訂立目標，建立關係

· 分享男性角色所受到的壓力



	第二節
	· 互相透露自己一件虐妻事件

· 學習向別人表達關心




	第三節
	· 瞭解自己在那些情況下會扯火

· 瞭解甚麼是虐妻行為，鼓勵思考事情的連續性及所帶出的後果, 介紹暫停協議


	第四節
	· 找出自己惹火的想法和信念



	第五節
	· 了解社會對男性及女性角色的不同期望，如何做有情有義男人



	第六節
	· 建立互相尊重的信念

· 認識關懷與操控之間的分別



	第七節
	· 認識何為尊重和不受尊重的聆聽方式

· 尊重聆聽的技巧訓練



	第八節
	· 鞏固之前的學習和提議以和平分手來代替用暴力方法去解法問題



	小組前的個別面談
	· 鞏固之前的學習，自我檢討和減低再使用暴力的機會




接觸受害人工作

· 小組工作員會與個案工作員緊密聯系，以監察事件的危機性，但不會直接與受害人接觸

· 小組工作員會提醒個案工作員向受害人建議：

施虐者在小組裏接受治療，並不等於受害人和小孩已經安全了，所以安全計劃和危機管理措施仍耍小心進行
評估方法

· 個人資料紀錄問卷－小組前參加者填寫
· 目標問題評量表－小組前和完結後，參加者填寫

· 衝突評量表(2)－小組前和完結後參加者填寫。用來量度虐偶的種類、次數和嚴重程度

· 小組檢討問卷－小組完結後，參加者填寫。

· 個案工作員問卷－小組完結後，個案工作員填寫。收集受害者的資料，瞭解施虐者是否有停止使用暴力

· 組前及組完結的個人面談－厘定施虐者在虐妻信念和行為上的改變程度

· 紀錄退出人數及出席率以反映參加者的投入程度
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