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HEHHEAIZT (Career-Life Assessment) o AEFHHE# (LCA) =—EA LB
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FETER B E — iR 1& - IRIERE -

1. WELEFEEKER (LCA) MBRE

2. FRLEFEmAIERF (LCA) FRIHEHE &
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1. S£EFGEROBERENERF
(U FAZEFEES22EH Gysbers, Heppner, & Johnston, 2003)
11. EEFAEBMER
s B (AEABNEAESRERENELR
o WEXHLERINAEREDRFERDIWEM/ MNEEHER -
o WMEIRFEFHHEAERIMPBIEFREEMBE - E0E - (FER - #HHR - =BH
BRRRFIRERR
o (RHEFHBER B (counseling alliance) HIEEE o
o RAREWMREENFBERKRE (self-awareness) °

a2
1. {RUN A7 BHUEAZIENRE » 8D = °

2. fREaAiantims% (stuctured- interview ) BiIEL ?



1.2. EEFMGEE  RBEAEEREBP (BAKRR) HEIANER
o AR—EES AR -BHAEMNEETESER(EARLSHINN)ZA H
EAMERGEEmERL K (20 RTHE - BEMERT) ©
o MEFNETBEXTMAXNSFRALEREBIETNRERER -
o EBEPHRIMTIENER  AIMERREIEXHENRFMTM e

1.3. EEFAEBFARER
s EL=FENL+IE
o HRBKIE AL RN RE T A SR BV E A P BR A

1.4. EEFEERIRTL T :
o HTIEEBIMAS (Work-related experience)
o HEBMEZH)| B RBALES (Education / training experience )
o HKEBAHLSR (Recreation)
o EEM—XKFEWAER (Atypical day)
o SREAMPERE (Strengths and obstacles)

muiEs £

fRiBfs—{E8 A NEBRBGRIS ? MEESRE—EMRERLSE (life stucture ) 055
N ER

1.5. FABEEBERT
e 12 Asking questions
e %)& Clarification (e.g., "tell me more about this")
o BB Ask for examples
e 7l Paraphrase (a short re-statement using counselor’s wording)
e ML Reflection (highlight emotions expressed / hinted)
e 8% Summarization (highlight key themes)
e AZEES Focusing (invite client to focus on a theme)
e %Z75F Short silence (let your client digest his / her thoughts / feelings)
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1.6. REERPEENSHEGAETRHESE

LCA and Self-Awareness | Self-Understanding

The use of counseling skills
invits clients to explore at a deeper level

LCA broad exploration
helps client to learn more about
self and environment

Self
Awareness

uonoadsonuy pue uonerordxg

Information (self, environment)

A good LCA process could lead to growth and development

"Clients could be encouraged to "tell the story" of their lives, and through that
narrative, identify the recurrent themes. Then the manner in which they organize
those themes and make sense of them becomes the basis for extrapolating about
the future."

(Bingham, 2000)

"We do, in fact, live themes out in our daily lives. Themes are not merely abstraction,
they are the foundation if everyday experience ...... These themes exist even if the
person is not aware of them ...... They are there, not articulated, but affecting the
person nonetheless. A person’s relationship to his/her life themes can evolve and
develop over a lifetime."

(Mangione, 1993)

1.6.1. BT {EBRIRVASE
e BIE:
- REIEZEH
- B/ E SRR
- BBIIE
- RBE2HE
o EENMTEEMIELHETE?
s ARRZIBLR
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1.6.2. REBNEIEIEBNCR

. BfEH

- UA

- REERETRES

- 6

- BERS
o EERTEENSTLRMTE?
o TRRZIAKLE

1.6.3. EL{REIBRBERYAS
o ERHANTIHRIRDEMTREE -
- EBHE
- BRAE (BEMXRMERED)
- ik

. TRESHER

1.6.4. BEN—RIFEWANESB

o Ml —KHYRIZ
- MEE
- BBEED
- EJEHEMEE
- BE CIREMA G WE - £F
- Wh - B8

o TR —LRIBATEEEMERER (thn] TEERIE)

1.6.5. SREFFERH
o HEHTRALAGKRA 5| AASRIBEMR S MIEHE o §i20:
- BEST /1R
- RIBER
o EEWHMIIHL=1RME FIRE—H_IR

1.6.6. B4
s HMEERMEERLE
o FWmERYAERBNREUR
o T—#:EH—LAHAR

1.7. £ EFAESFELRHER

o FRARTFHHAENBERTE

o WWEERIAEF T BEERRHET

o EAR—HAFERATENFR/ ERARTENER/ FEFREE (—HELD
M)

o WRBFIERRANEN  BRFFAN - WREHERMENHRE
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IV. TFERRELERSE

TEERREBRRAR [ DENMAERIEF | IR A RSO EENTIE - BBFK

&SR - BBBEMMREIEE -

s IFEZAMUEMTRKEETES WAEHDZEMNSRE -

s RAAXPNBFLFHTHENBREHFEENER - [TEE8] OFIFHZTE T
EEERIMEEZER/RETSRAEE o

s BEREBRZARG AMIBABHEMHEEDCHBBEMKE -

s ITHEREEMADLESFHRETEXRHETAN

o FAERBRMYE  TEEZREASHMABRIDNEE - LEEBERBERENT
ZMmMEIEEDN -

V. R

EEFEEAR NS TR HEREN— EREEYTE - BEBTNBETERE
F—RERIN S EBRNEES - B8 8 SRERNRENLERT - BHTHES
RAGTRE B I A o

VI. ERER
T — LB BB ERETNER - EITADOBERETTE - BESUFEIA M
2 DRI R S AR T AR £ 48 R o

1) AEEFEEA (LCA) B—EEENIA?

2) HEFMEE# (LCA) MEBRTREE?

3) #AhfABEmRLENEE (LCA) FBERN ?

4) EEMEEFEEHA (LCA) BIE2F - BLIMERITRMEIMER - NIt(BERAR

;2



VIl. 2€8H

Brown, D. Career information, career counseling, and career development (8" ed.).
Boston, MA: Allyn and Bacon.

Brown, D., & Brooks, L. (1991). Career counseling techniques. Boston: Allyn & Bacon.
Cormier, W. H., & Nurius, P. S. (2003). Interviewing and Change Strategies for Helpers:
Fundamental Skills and Cognitive-Behavioral Interventions (5th ed.). Pacific Grove, CA:
Brooks / Cole Publishing Co.

Egan, G. (2002). The skilled helper: A problem-management and opportunity-
development approach to helping (7th ed.). Pacific Grove, CA: Brooks / Cole.

Goud, N., & Arkoff, A. (2003). Psychological and personal growth (6th ed.). Boston:
Allyn and Bacon.

Gysbers, N. C., Heppner, M. J., & Johnston, J. A. (2003). Career counseling: Process,
Issues, and Techniques (2nd ed.). Boston: Allyn and Bacon.

Herr, E. L. and Cramer, S. H. (2004). Career Guidance and Counseling Through the
Lifespan (6th ed.). NY: HarperCollins.

Hill, C. E., & O.Brien, K. M. (1999). Helping skills: Facilitating exploration, insight, and
action. Washington, DC: American Psychological Association.

Liptak, J. J. (2001). Treatment planning in career counseling. Australia: Brooks / Cole.
Spokane, A. R. (1991). Career intervention. Englewood Cliffs, NJ: Prentice-Hall.
Westra, M. (1996). Active communication. Pacific Grove, CA.: Brooks / Cole.

Zunker, V. G. (2002). Career counseling: Applied concepts of life planning
(6th ed.). Pacific Grove, CA: Brooks / Cole. (X [4EZEA i HER |
MRIEEE (1996) © 4th edition (1994), &1t : DIBEREE) o

67




S EFFGEBRERF
BERUMERETY EPRFEHN AANTORATBEINEEREILHE -

FReEE £

B TERRERESR
(BEZH/FZH 2B/ MoK
BT RBESHEEER)

KEp—
BRI -

KE—
BRI

KRER=
BRI

68



BRREE &

EEE B M Z 5| B R RV A AR
(BEZER - R AEARSEBNEELER
tEEEMMBFIRR)

B —

AEERHL

e
KBS

BRI

69



70

HREE

BN E A B AV R
(TERRERS TERR B EERY RN E)

HAI

%?

m

HAI

E&EE)

HEAEE (EREVERH) -

MR (EREEEF)

ﬁ(« %A -
B L ¢

HEAETE (EREVERH)

AR (EREEEF)

RER =

AR

HEAEE (EREVERH) -

AR (EREEEF)

E3 |
23



BRREE

BEN— RSN MES
N o

7

58 = F P it
FHH—ZE==EaE

(fign : EEBERIEED /MR NBIRER)

1.

FHH—E=IAER
(flgn : B2EEN /4% IRIBAREE) ¢

1.

£

71



U ETENRREE - FHH - LEREEMNEEREERE

EE 310

@

i
lig]
ot
a

—_—

BRIEI B

B

&

© i > KB F LR
Adapted from Gysbers, N. C., Heppner, M. J., & Johnston, J. A. (2003). Career counseling:
Process, Issues, and Techniques (2nd ed.). Boston: Allyn and Bacon.
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