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2. (Adab)

1. (Sat shri akal)

3. (Namaste)
4. (Assalam alaikum)
5. (Khuda hafiz)

6. (Namaskar)
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a. Hello (Hindi)

b. Hello (Hindi, little more formal)

c. Hello (Urdu)

d. Hello (Urdu, little more formal)

e. Hello (Sikh)

f. Goodbye (Urdu)
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How Open Are You Interculturally?

Select a specific culture (national, racial, or religious) different from your own, and
substitute this culture for the phrase "interculturally different" in each question below.
Indicate how open you would be to communicating in each of these situations, using
the following scale:

5 = very open and willing, 4 = open and willing, 3 = neutral, 2 = closed and unwilling,
1 = very close and unwilling

1. Talk with an interculturally different person while alone waiting for a bus.

2. Talk with an interculturally different person in the presence of those who

are interculturally similar to you.

3. Have a close friendship with an interculturally different person.

4. Have a long-term romantic relationship with an interculturally different

person.

5. Participate in a problem-solving group that is composed predominantly
of an interculturally different person.

6. Openly and fairly observe an information-sharing group consisting
predominantly of interculturally different people.

7. Lead a group of interculturally different person through a problem-solving

or information-sharing situation.

8. Participate in a consciousness-raising group that is composed of one
half interculturally different people.

9. Listen openly and fairly to a conversation by an interculturally different

person.

10. Ascribe a level of credibility for an interculturally different person identical

to that ascribe to an interculturally similar person-all other things being
equal.

Result:

To calculate your total score, simply add your scores for all 10 questions. High scores
(say, above 35) indicate considerable openness; low scores (say, below 20) indicate
a lack of openness. Use these numbers for purposes of thinking critically about your
intercultural openness rather than to indicate any absolute level of openness
or closedness. For example, did you select the "interculturally different" group on the
basis of how positively or least open? Are there specific types of interpersonal
communication you’d be less likely to be open to than others? For example, did you
indicate a greater level of openness in Question 1 than Question 10?7 Why?
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